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Interactive Group Example





Interactive Group Example



On the Spot
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One BIG Example:
Feedback Simulation



Multiple Strategies Embedded



Putting it all 

together



Group Brainstorm Options

1. You’re in charge of a new learning site that hasn’t worked with 
learners before. Design a faculty development session to 
make sure the faculty is up to your standards in terms of 
precepting, lecturing, evaluations, etc. 

2. Your faculty have been working with learners for a long time 
but learner surveys complain that faculty teaching is stale.  
Your chair tasks you with running a brief session during a 
faculty meeting to get your faculty reinvigorated.

3. Think about your own current challenge and design a plan to 
address this that incorporates what we’ve reviewed.





Faculty Dev’t is Essential

Same Strategies, Different Content

Self-Assessment

Direct Observation

Interactive

Stress is Good!
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